Training and Development

In the event of -, -/+, or +/-,

that will be translated into English

Complete: + indicate the disparity between
Almost but not complete: +/-; the principle and actual practice.
Relevant legislation (authorising or obstructing implementation of this Existing il and/or N P d L P N P! L N . . N
rinciple) Partial: -/+; If relevant, list the Initiatives already started and/or suggestions to improve the situation
P P Insufficient: - national or regional
legislations which prevent
implementation.
B N 1) Dissemination of the thesis charter to HDR (accreditation to supervise research) and post-doctorate
N N N A very minor discrepancy, but a
L o Ongoing assessment followed by the creation of a thesis charter N e employees

of this +/- desire to develop less restrictive

practices.

2) Establish a skills portfolio

3) Allow access to all documents and internet links from the DRV (Research and Development Board) website
(for doctorate students)

4) T ion into English

In the event of -, -/+, or +/-,

up committee

Complete: + indicate the disparity between
Almost but not complete: +/-; Partial: - | the principle and actual practice.
Relevant legislation (authorising or obstructing implementation of this Existing i and/or i p 4 princip ) P - . . I
rinciple) /+; Insufficient: - If relevant, list the Initiatives already started and/or suggestions to improve the situation
P P national or regional
legislations which prevent
implementation.

1) Reduce the limit on the number of students the ED’s (. school)

requirements (mentoring with a formal annual follow-up template)

2) The creation of an il early trainin, thanks to the person responsible in the DRV

Limited number of doctorate students A very minor discrepancy, but a ) N N N y v -g " N N P N P N L
L . N L N . N o 3) The desire to build and maintain an alumni network (with the option of a lifelong e-mail subscription, etc.)

Relevant of this ofa as part of the DRV thesis follow- +/- desire to develop less restrictive i 3

practices.

4) Acquiring a thesis tutor + sup and the
5) Acquiring tutors for new MCF (maitre de conf ) and PU (prof des
6) An information and training module on researchers’ careers (careers, tools and HR processes)

Relevant legislation (authorising or obstructing implementation of this
principle)

Existing il

and/or

Complete: +
Almost but not complete: +/-; Partial: -
/+; Insufficient: -

In the event of -, -/+, or +/-,
indicate the disparity between
the principle and actual practice.
If relevant, list the
national or regional
legislations which prevent
implementation.

Initiatives already started and/or suggestions to improve the situation




Relevant legislation ( ising i ion of this principle)

A very minor discrepancy, but a

desire to develop
less restrictive practices.

1) Support and training when researching different contracts and setting up projects
2) Support, information and training on HR procedures for managing careers
3) Establish a skills portfolio

Relevant legislation (authorising or obstructing implementation of this
principle)

Existing il

and/or

Complete: +
Almost but not complete: +/-; Partial: -
/+; Insufficient: -

In the event of -, -/+, or +/-,
indicate the disparity between
the principle and actual practice.
If relevant, list the
national or regional
legislations which prevent
implementation.

Initiatives already started and/or suggestions to improve the situation

of this principle)

A very minor discrepancy, but a
desire to develop less restrictive
practices.

1) The development of policies regarding CRCT

2) The ion of policies regarding leave for i training
3) The promotion of internal training, including in the BU (university library) (in subjects such as language, voice
etc.)

4) Commitment to welcome all researchers in research teams

Relevant legislation (authorising or obstructing implementation of this
principle)

Existing il

and/or

Complete: +
Almost but not complete:
/+; Insufficient: -

-/-; Partial: -

In the event of -, -/+, or +/-,
indicate the disparity between
the principle and actual practice.
If relevant, list the
national or regional
legislations which prevent
implementation.

Initiatives already started and/or suggestions to improve the situation

of this principle)

+/-

A very minor discrepancy, but a
desire to develop less restrictive
practices.

1) Encourage mentoring
2) Establish thesis follow-up committees

3) Training aimed at research
4) Portfolio




